ST. GERARD’S
CATHOLIC PRIMARY SCHOOL

EQUALITY SCHEME AND
ACTION PLAN 2015-2019
Our Mission Statement
‘With Christ at our side and St Gerard as our guide, we strive for perfection.’
St Gerard’s school motto, reinforces our Mission Statement in a child friendly way.
‘We live, love and learn together with Jesus.’

Reviewed: October 2017

St Gerard’s Catholic Primary School
Equality Information
This policy reflects the Equality Act 2010, which harmonises and replaces
previous legislation, including the Race Relations Act 1976, the Disability
Discrimination Act 1995, the Gender Recognition Act 2004 and the Sex
Discrimination Act 1975. The policy therefore supersedes all previous school
policies on Disability, Ethnicity (ie Race) and Gender. Through this policy St
Gerard’s School will fulfil its public duty to have due regard to the need to
eliminate unlawful discrimination, advance equality of opportunity and foster
good relations in connection with disability, ethnicity, gender, religion, sexual
identity and, where appropriate, age (applicable to employees only). The guiding
principles in this policy refer to all individuals and therefore are equally applicable
to pupils, staff and governors and also to visitors to the school.

Each relates to direct discrimination, discrimination by association,
discrimination by perception, indirect discrimination, harassment and
victimisation. St Gerard’s School will seek to achieve positive action in respect
of the Act.
This Single Equality Scheme provides a format for addressing the statutory
duties of the Equality Act 2010. This supersedes and brings together all
previous statutory duties in relation to race, gender and disability and also
addresses the duty to promote community cohesion, thus meeting the school’s
duties in these areas.
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disability.
gender.
religion and belief.
sexual orientation.
gender reassignment
maternity and pregnancy

St Gerard’s School is mindful of the Public Sector Equality Duty, which came into force
on 5 April 2011, and will publish relevant information on the School’s website. It will
(i)
(ii)

collect and review employment information in line with the Equality Act
publish the School’s Equality Objectives and monitor and report on these annually.
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Arrangements, roles and responsibilities
1. The equality objectives of St Gerard’s School are set out formally and will be reviewed
annually refreshed on a four – year cycle.
2. The equality employment information will be monitored and reported to the Governing
Body on an annual basis.
3. St Gerard’s School will undertake Equality Impact Assessment (Equality Analysis)
exercises when renewing or reviewing policy or practice to ensure full compliance with
the Equality Act 2011.



attend appropriate training to enable St Gerard’s School to keep itself up to date
with equality issues.
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14. St Gerard’s School is opposed to all forms of prejudice that could act as a barrier to the fulfilling
of its legal duties and the fostering of community cohesion.
Factors which such prejudice might reflect include:

St Gerard’s School recognises that the welfare of the child is paramount and takes seriously its
responsibility to safeguard and promote the welfare of the children and young people in its care.

Date approved by Governing Body: October 2017
Date to be reviewed: October 2018
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